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7.1: Institutional
Values and Social
Responsibilities

7.1.1: Institution has initiated the Gender
Audit and measures for the promotion of
gender equity during the last five
years. Describe the gender equity &
sensitization in curricular and co-curricular
activities, facilities for women on campus
etc
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Gender Audit: An Introduction

A. Introduction of the Institution:

With the dawn of independence, there was a dire need to improve opportunities for
higher education for the underprivileged sections of society. Ch. Tika Ram, founder of the
institute, was inspired by the same spirit when he established Chhotu Ram Arya College in
1951 on the death anniversary of Ch. Chhotu Ram. The institute has been following the ideals
of Ch. Tika Ram and Ch. Chhotu Ram, and its main objectives are to uplift the down-trodden,
and provide quality education to one and all. Chhotu Ram Arya College is known for its great
achievements, the students achieve tremendous success in games, cultural activities, and
academics. Recently, the college authorities decided to launch different types of courses,
including professional ones for the benefit of society. This is a step forward to academic
excellence and towards providing the opportunity to the students and teachers. The campus
comprises modern lecture theatres, computer labs with more than 120 computers, and round-
the-clock internet. The campus provides blanket wireless services (wifi) in the institute. One
centralized fully AC soundproof Theatre & Multipurpose Hall with a sitting capacity of 200
Students has been furnished with ultra-modern latest techniques. College library is one of the
best libraries in the state, attracting voracious readers, has a rare collection of more than
30000 books in a unique feature besides 2000 books for competitive examinations. C R A
College prides itself by possessing a rare distinction of having a highly qualified, dedicated and
enthusiastic staff with doctorates, M.Phil. and different prestigious awards. In addition to
conventional teaching, more stress is laid on imbibing moral and ethical characters, career
planning and guidance, and co-curricular activities such as Cultural activities, NSS and Sports

etc.
B. Context:

When the institution was established, the issue of gender awareness was not much of a
concern especially in a city surrounded by rural background. This awareness became a major
parameter for institutional governance, so the institutional leaders stepped forward to ensure
gender equality. Gender sensitive approach aims at opening, reconstructing and broadening
expectations and behavioural models related to gender awareness. Gender sensitive structures
respond equally to men and women's specific interests without any presumption based on

stereo typical mind-set.
C. Gender Audit
The basic assumption of gender audit in an educational institution is that
public policies, opinions, and expectations impact differently on female and male

learners. The purpose of gender audit is to lead to positive changes which contribute



to an increase in gender equality. It is a tool to check and assess the
institutionalization of gender equality into organizations, including in their policies,
programs, projects, provision of services and participation etc. Without gender audit,
we cannot analyse whether the college has a good gender balance, and what the
Institution is doing to improve the status of women in general and the representation
of women’s voice in particular. It tries to see whether college follows government
rules, policies and actions formulated for up-gradation of gender equality in institute
and society as well. The Gender Audit tries to access the impact of its current and

proposed policies on gender equality.

D. Phases of Gender Audit

Gender audit follows different phases by analyzing:

e The gender- specific objectives of the institute and how much the
institute fosters gender equality internally within its organizational, managerial
structure and internal work, and whether these contribute to gender equality in
the organization.

e Whether gender equality is mainstreamed in the general objectives of
the institutional policy in order to guarantee that they contribute to close gender
gaps, ensure that women and men benefit equally or in accordance with their
gender needs and those inequalities are not perpetuated.

e How gender equality is mainstreamed into the implementation phase
of the policy, programme or project by exploring to what extent gender equality
is mainstreamed in high-level policy objectives and priorities, and further assess
to what extent policy intentions are carried out in specific initiatives.

e How the relative progress made in gender mainstreaming contributes
to capacity building and collective organizational ownership for gender equality
initiatives, and sharpens organizational learning on gender.

e Finally, a gender audit of the evaluation phase investigates whether
targets and indicators include a gender perspective both in terms of sex-ratio data
and progress towards gender equality.

E. Functioning of the Gender Audit:
e To join hands with IQAC, Anti-ragging Committee, Women Cell,

Discipline Committee and Internal Complaint Committee for creation of gender

sensitization and gender equality.



o Initially, efforts are made to know andanalyze gender perception among

students, staff members and administration in the campus.

o Toprepare aroad map for gender audit action after due consideration and

suggestions from different committees.

e To start gender action, first of all, the gender balance of students,
teaching and non-teaching staff members and administration in the college has to be

known and analysed.

e To ensure the planning of different activities regarding the gender

awareness in and outside the campus.
F. Gender Audit Methods:

For organizational transformation the institute has to focus on gender
integration in all important dimensions of organization. Gender Integration Structure

has to be created to conduct gender audit.

e First gender audit focuses on organizational culture by exploring
norms, customs, beliefs and codes of behavior in an organization that support
gender equality — how people behave and what behaviors are rewarded or
rejected.

e Secondly, gender audit surveys institutional mechanisms by which a
college determines the extent of integrating gender equality in its programs and
organizational structures.

e Next, the audit evaluates procedural competence including level of
commitment, qualifications and skills people hold to carry out the practical
aspects of gender integration for enhanced program quality.

e Last but not least the audit investigates the initiatives in which the
governance within the college at different levels engages their subordinates and
students to successfully create gender awareness. How the higher authorities
communicate and demonstrate their support, leadership, enthusiasm for and

commitment to working toward gender equality in the college.
G. Constitution of Gender Audit Committee:
The Gender Audit undertaken by Chairman, Vice Chairman, IQAC, external

and internal Committee Members, intended to scrutinize the gender balance and

gender equality within the institution and its practices



S.No. Name Designation Institution
Dr. Narender Singh
1 Chairman Principal
Khatri
2 Vice-chairman IQAC, Co-ordinator
Dr. Naresh Rathee
Assistant Professor,
3 Department of Geography,
External Committee
Dr. Sangeeta Mann Shaheed Dalbir Singh Govt.
Member
College,
Kharkhoda (Sonipat)
4 Assistant Professor
Department of Commerce
External Committee Sheed Bhagat Singh Evening
Dr. Satish Kumar
Member College
Delhi University
New Delhi
5 Associate Professor,
Internal Committee Department of English
Dr. Anu Rathee
Member Chhotu Ram Arya College,
Sonipat
6 Associate Professor,
Department of Political
Internal Committee ]
Dr. Usha Dahiya Science
Member
Chhotu Ram Arya College,
Sonipat
7 Assistant Professor

Dr. Vijay Kiran

Internal Committee

Member

Department of Chemistry
Chhotu Ram Arya College
Sonipat




H. Gender Balance within the Institution:

The logic behind the gender audit is the rationale that traditionally women
have been suppressed under the domination of patriarchal social structure due to
which they have lesser access to resources and opportunities provided by institutions and
organizations. This results in lesser competence among women which in turn hampers
their empowerment and access to development initiatives. Gender audit is the
steppingstone to achieve gender equity which requires that girls and women should be
provided with a full range of activity and program choices that meet their needs,
interests and experiences. Therefore, some activities may be the same as those offered
to boys and men, some may be altered, and some may be altogether different.

The first requisite of Gender audit is to know and analyze gender balance, which
means the existence of a fair ratio of male and female representation within the
institution in terms of number and participation of students in the various programmes

as well as within the staff structure.

S.No. Year Total Male Female %M %F

1 2017-2018 | 530 383 147 72.26% 27.74%
2 2018-2019 | 541 407 134 75.23% 24.77%
3 2019-2020 | 507 356 151 70.22% 29.78%
4 2020-2021 | 480 320 160 66.67% 33.33%
5 2021-2022 | 498 355 143 71.29% 28.71%

information regarding growth of girl students' strength in the last five years. The percentage of

Table 2.1: Gender wise Details of P G Students in the College

girls is almost constant irrespective of opening of new Govt colleges.

The above table giving gender wise details of students in the College provides the

S.No. Year Total Male Female %M %F

1 2017-2018 | 3273 3263 10 99.69% 0.31%
2 2018-2019 | 2910 2879 31 98.93% 1.06%
3 2019-2020 | 2461 2414 47 98.10% 1.91%
4 2020-2021 | 2005 1933 72 96.40% 3.59%
5 2021-2022 | 1946 1849 97 95.01% 4.98%

Table 2.2: Gender wise Details of U G Students in the College




The above table giving gender wise details of students in the College provides the information
regarding growth of girl students' strength in the last five years. The percentage of girls is increasing,

Within five years it has increased from 31% to 4.98%.

S.No. Year Total Male Female %M %F

1 2017-2018 | 74 29 45 39.18% 60.81%
2 2018-2019 | 76 24 52 31.57% 68.42%
3 2019-2020 | 79 23 56 29.11% 70.88%
4 2020-2021 | 58 19 39 32.75% 67.24%
5 2021-2022 | 68 20 48 29.41% 70.58%

Table 2.3: Gender wise Details of Total Teaching Faculties in the College

The table on gender wise details of total teaching faculty in the College provides the information

and growth of teaching faculty in the last five years. In the five years it has increased from60.81%

t070.58%.
A.
S.No. Year Total Male Female %M %F
1 2017-2018 | 49 43 6 87.75% 12.24%
2 2018-2019 | 47 41 6 87.23% 12.76%
3 2019-2020 | 44 38 6 86.36% 13.63%
4 2020-2021 | 45 39 6 86.66% 13.33%
5 2021-2022 | 44 38 6 86.36% 13.63%

Table 2.4: Gender wise Details of Total Non-Teaching Staff in the College
The table on Gender wise Details of Total Non-Teaching staff in the College provides
the information and growth of non-teaching staff in last five years. In the last five years, the

number and percentage of ladies staff members is same.



PIE Diagrams of Survey

Collective survey on boy and girl Students regarding
the basic facilities provided by the institute

m Satisfied m Not Satisfied m No Opinion

Collective survey on girl and boy students regarding the
awareness programmes (gender, social, institutional and
constitutional) conducted in college

m Satisfied  ® Not Satisfied  ®m No Opinion =



Collective survey on teaching and non-teaching staff
members (Female) regarding the facilities provided by
the college

m Satisfied ® Not Satisfied ® No Opinion

The collective survey on girl and boy students regarding
the functioning of gender sensitization and anti-sexual
harassment cell of institute (boys were not aware)

m Satisfied m Not Satisfied = No Opinion



The survey on girl students regarding the security
arrangements of the institute

m Satisfied  m Not Satisfied No opinion

I: Objectives of Gender Sensitization and Anti Sexual Harassment

Programmes:

Joining hands with various committees like Anti-ragging, Internal
Complaints, Discipline Committee and Women Development Cell.

To keep gender equality upright in the college, providing facilities to girl students
and female staff members.

To create awareness about the gender discrimination and problems of women in and
outside the campus.

The institute shall take effective measures for the safety and security of all
students, specifically for girl students.

There must be an accessible, active, unbiased and confidential Grievance
Redressal Cell.

To develop and enhance the self-confidence and self-esteem of girl students,
women faculty and staff in the college.

Overall personality development programs shall be organized, which
will develop confidence in the members of the institution.

To protect girl students from eve teasing and for the same posters to be
exhibited at focal places in and around the college.

Certified consultants and professionals to be invited to take care of personal
development and confidence building among students.

Organizing programs to build confidence and instil leadership qualities in all
students.



J: Initiatives of Gender Sensitization and Anti Sexual

Harassment Programme:

The following initiatives and provisions have been undertaken by the College for the
convenience and safety of girl students:
A.Safe Entrance: The safe entrance with female peon is one of the safety
measures for girls.
B. Ladies Staff Room: Well-furnished rooms with attached washrooms are
provided for staff members.
C. Girls Common Room: There is a separate Girls Common Room and silence
is maintained for them to study.
D. Girls Washroom: Separate Girls' washrooms are provided at two different
places in the college with ample water supply and proper maintenance.
E. Drinking Water: Water coolers and water purifiers have been provided for
boys and girls in the College campus.
F. Library: Without any consideration of gender and category differences
library is accessible for all.
G. CCTV monitoring devices: There are CCTV monitoring devices installed at

different locations within the campus.

H. Canteen: There is a safe and easy access to the canteen for girls.

K: Committees involved in Gender Sensitization and Anti Sexual

Harassment Initiatives: The College has established a number of committees to

aid girl students and ladies’ staff. These committees include:

a) Anti-Ragging Committee: In order to prohibit, prevent and eliminate the
scourge of ragging the College has formed an Anti-Ragging Committee. The
students in distress owing to ragging related incidents can approach the Committee.
The Committee comprises Anti-Ragging Squad, and student Representatives. The
Principal of the College is the Chairperson of the Anti-Ragging Committee. Our
college publishes its regulations in the prospectus and announces that Ragging is a
criminal offence and UGC has notified regulations on curbing the menace of
ragging in educational institutions.

b) Discipline Committee: The College has formed a Discipline Committee.
10



The students in distress owing to Discipline related incidents can contact the
committee. The Principal of the College is the Chairperson of the Discipline
Committee. The college publishes its regulations to maintain discipline in college in
the prospectus.

c) Women Development Cell: Women Empowerment and Gender Equality
are the most important requirements for the upliftment and progress of our nation.
In the effort to make institute a strong platform of gender sensitization, the Women
Development Cell was constituted. The cell has both the faculty and nonteaching of
the College as its members and works with an aim to create a gender sensitized
community within campus as well as in the society. It has been organizing various
skill enhancements, academic, technical, medical, cultural and social events for the
upliftment of women and promotion of the importance of gender equality in society
through the College students.

d) NSS for Girls: Our institute has NSS to sensitize students towards societal
issues and community services, activities of which are mainly carried out by the
students. The NSS units provide a suitable environment for taking up a career in the
social services. The girls are trained and motivated for all kinds of social work in the
field. They are motivated to serve the society.

e) Gender Champions: Becoming a student representative enables the student
to develop and strengthen leadership skills, connect with various internal and external
issues and problems, assist fellow students, share experiences and participate in
college events for the administrative development.

f) Equal Opportunity Cell: This cell ensures that every student irrespective
caste, creed and religions get equal opportunity. College does not discriminate at at
any level.

g) Internal Complaint Committee: As per the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act and Rule 2013, the college
has constituted an Internal Complaint Committee (ICC). Having raised the bar of
responsibility and accountability in the Vishaka Guidelines, the Supreme Court
placed an obligation on workplaces, institutions and those in positions of responsibility,
to uphold working women's fundamental right to equality and dignity at the
workplace. Three key obligations were imposed on institutions to meet that standard,
namely-Prohibition, Prevention and Redress. Consistent with the Vishaka judgment,

the Act aspires to ensure women's right to workplace equality, protection from sexual
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harassment through compliance with the above mentioned three elements. It is

important to note that the Act provides a civil remedy to women in addition to other

laws that are currently in force.

h) Constitution of Internal Complaint Committee:

Sr. No. Internal Complaint Committee | Designation
1. Dr. Vijay Kiran Convener
2. Dr. Seema Member
3. Dr. Manita Member

Since its establishment, no complaints have been reported to the Committee by any of staff

members or students.

Number of gender equity promotion programs organized by the

institution during the last five years:

2017-2018
Sr. No. Activity Date
1. Dr. Rajesh Kundu delivered a lecture on “Right to Information 15/08/2017
Act,2005”
2. Dr. Kushal Pal, delivered a lecture on * Significant of Political Science | 27/01/2018
on a daily basis”

3. Debate Competition organized on “International Women Day” 08/03/2018
4, Speech Competition organized on “Gender Discrimination” 13/05/2018
2018-2019

Sr. No. Activity Date
L. Declamation Contest on “TERT @ﬁg Y B W 15/02/2019
2. Workshop on “women Empowerment” 21/02/2019
3. Inter College Declamation on “Higal Y& Td qHT” 08/03/2019
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2019-2020

Sr. No. Activity Date
l. One day workshop organise on “Crime Against Women: Self 11/08/2019
Defence”
2. Speech Competition on “Women’s Rights and Feminism.” 17/10/2019
3. Poster Making competition on “Women Empowerment” 25/11/2019
4. Intra College Debate Competition on “ Men Play a Positive Role | 07/03/2020
in Women Empowerment”
2020-2021
Sr. No. Activity Date
l. Webinar on “Cyber Safety” 17/11/2020
2. Online Lecture on “Women Participation in Politics” 08/03/2021
2021-2022
Sr. No. Activity Date
1. Rally on “Sic] gT3fl 9¢t U3 01/04/2022
2. Poster Making Competition on “Women Empowerment” 11/04/2022
3. Rally on “Stop Female Feticide” 05/05/2022
4. Speech Competition on “HIq Rfek” 09/05/2022
5. International Yoga Day Celebration 21/06/2022
6. Health Talk and Health Check Up Camp 27/06/2022

Progress towards Gender Equity

The institution strictly follows the concept of gender equality and gender equity detailed by
United Nations Educational, Scientific and Cultural Organization (UNESDOC), “Gender
equality, equality between men and women...does not mean that women and men have to
become the same, but that their rights, responsibilities and opportunities will not depend on
whether they were born male or female. Gender equity means fairness of treatment for men and

women according to their respective needs. This may include equal treatment or treatment that is
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different, but which is considered equivalent in terms of rights, benefits, obligations, and
opportunities.” Our institution recognizes that women and men have different needs and
potential and that these differences should be identified and addressed well in time in a
manner that rectifies the imbalances between the sexes.

Chhotu Ram Arya College organizes a number of activities to empower women, these
include engaging, sensitizing and making all administration, staff and students of the institution
aware of gender equality. Our college organizes seminars, conferences, guest lectures,
workshops and awareness programmes on various women related issues to equip them with
wide range of skills and knowledge for the betterment of self, institution and society. The
College also focuses on empowering and strengthening the confidence of girl students to be
the future women leaders, perfect home makers and professions. Regular sessions are
organized at various levels to instil self-confidence, develop ethical values and make the girl
students realize and utilize their true potential. At the same time these activities sensitize male
staff members to change their mindset and accept women as their equally competent
counterparts.

Findings of Gender Audit:

Gender Audit was conducted on 8" and 9™ August 2022.The team reviewed and analyzed the
complete environment of college and came to the conclusion that the college has been running
in an environment where everyone feels free to access to a full range of opportunities. The
college provides a platform to achieve the social, psychological and physical benefits that come
from representing, participating and leading in administration, curricular, co-curricular and extra-
curricular activities. The college always concentrates on students' academic performance along
with their overall personality development. Observing gender equality, the girls are provided
with various facilities. The two NSS units for boys and girls have been meticulously focusing
on outstanding achievements of the girls. The lectures and workshops have been held on
'Prevention of Sexual Abuse and Safety of Girls Students', 'Health and Hygiene,' 'Awareness
& Legal Aspects of Sexual Abuse', 'Sexual Harassment of Women at Workplace (prohibition,
prevention and redressal), etc. Anti-ragging Committee and Internal Complaints Committee
have already been formed in the college. Our girl students have achieved grand success in the
field of Academics, Cultural Activities and Sports. Their participation in Youth Festival and
various competitions has brought laurels and fame to them as well as the College. The analysis
of the responses of students and staff members with regard to programme, planning and
design in college and its activities have shown that everyone feels that the gender equity in

policies, programmes of the college is adequate.
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The subtle qualities of gender audit in the Institution revealed the following notable

points:

Basic sanitation facility in the form of separate toilets for the students and staff is
provided in the common area. Separate toilets for male and female faculty members,
girl and boy students are available.

A Ladies Staff Room with attached toilet is provided on the 1st Floor of the main building.
Girls Common Room adjoining to Ladies Staff Room is allotted.

There are CCTV monitoring devices installed at different locations within the campus
especially within the Library and major entry and exit points.

There is a Women Cell that conducts Gender Sensitization programmes regularly for the
students.

All the main Committees are functional and supportive to each other to encourage
gender sensitization in and outside the campus.

Student's strength particularly girls' strength is increasing in PG programmes. More
girls are enrolling for higher studies.

Among ad hoc teaching staff the strength of females is higher than that of males.

Women have representation in governing body of college.

SUGGESTIONS FOR ENHANCEMENT:

In the coming years, our institute aims to :
Introduce the presence and acceptance of LG B T Q community.
Increase the Awareness programs on the presence and inclusion of Third Gender.

Increase the participation of girl students in co-curricular and extra-curricular

activities.
Increase the participation of female staff to decision making bodies.

Organize more co-curricular and extra-curricular activities for students and staff
members.
Motivate students to change their mindset regarding the stereo typical gender specific

roles.
Organize awareness programs on Legal Rights of Women.

Introduce self-employment training in different subjects.
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